What is WorkHealth?
WorkHealth is an initiative funded through WorkSafe Victoria that aims to provide Victorian employers the opportunity to participate in one of two opportunities:

1. Worker health checks - offering workers a free and confidential health check which helps them understand their risk of heart disease and type 2 diabetes. 

2. Workplace health promotion grants - employers who have offered health checks to the majority of their workers in the past two years can access a grant to expand existing workplace health and wellbeing activities. 

WorkHealth strategies target the connection between modifiable lifestyle risk factors, chronic disease and workplace injury across the workforce.  The long term goals of the initiative include reducing the number of workers at risk of chronic disease and reducing workplace injury and absenteeism.

The development and implementation of the WorkHealth initiative is overseen by the WorkHealth Advisory Group.  This group has been established to ensure the best possible outcome for the initiative, and includes representation from employer groups, employee groups and the health sector.

As the WorkHealth initiative rolls out across Victoria, general practice will start to see workers presenting for follow up appointments to discuss the results of their health check.

What does a worker health check involve?

Worker health checks involve:
· self assessment of tobacco smoking, physical activity, alcohol use and diet,
· physical/biomedical assessments - waist circumference, blood pressure, random blood cholesterol & random blood glucose
· risk assessment - using the AUSDRISK and Absolute Cardiovascular Risk tools.

On completion of the assessment, each worker is provided information on their results and given tailored advice based on their assessments.
In some circumstances, workers will be advised to see their GP for follow up.

Who provides worker health checks?

Worker health checks are provided by WorkHealth Endorsed Service Providers (ESPs).  ESP organisations have been endorsed based on their ability and experience in providing high quality health check services to employers.  To be endorsed, services must be accredited and health professionals delivering health checks (Vic registered Div 1/Div 2 RN, medical practitioner, exercise physiologist or dietitian) must be suitably qualified and have access to a clinical supervisor.  The clinical supervisor must be either a Victorian registered Medical Practitioner or Victorian Division 1 Registered Nurse with current registration.
In what circumstances will patients be advised to see their GP?
The following is the urgency and circumstances in which workers will be advised to see their GP:

Talk to your GP at your next routine visit (no specific time period)

· Total cholesterol > 5.5 - 7.0

· Waist circumference:

Male > 102, 
Female > 88

Visit your GP within a month for further testing and advice

· Total cholesterol > 7.0

· Blood pressure > 120/80

· Cardiovascular risk score ≥ 10%

· AUSDRISK score ≥ 15

· Random blood glucose ≥ 6.5

Seek urgent medical attention (within 24 hours where practical)

· Systolic blood pressure ≥ 180

· Diastolic blood pressure ≥ 110

· Random blood glucose ≥ 11

Medical emergency call 000

Medical emergencies include: symptoms of hypo / hyperglycaemia; acute cardiovascular disease such as chest pain or severe symptomatic hypertension

How will I know if a patient has had a worker health check

Workers that present to general practice post health check will be advised to bring their WorkHealth booklet with them:
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This booklet will include all of the results from the worker health check assessments.

Where can I access further information?
Further information is available from the WorkHealth web site: http://www.workhealth.vic.gov.au or by contacting your local division.

INSERT DIVISION CONTACT DETAILS HERE
